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DUTDUEAN SRIPAKDEE : THE EVALUATION OF THE SHORT TRAINING
COURSE : AGRICULTURE FOR LONG TERM DEVELOPMENT

MASTER'S DEGREE PROGRAM OF RESEARCH AND URBAN
DEVELOPMENT, SURINDRA RAJABHAT UNIVERSITY, 2005

ADVISOR : ASST.PROF.DR. AMPUN PROMBUT DR. CHALERMPOL KONGJUNTAR

AND ASST.PROF. SERMPONG HONGPUN. 242 P. ISBN : 974-448-420-9

The purpose of this research was to evaluate the implementation of the short
agricultural training course for long term development at Surin Provincial Vocational Training
and Development Center for Thais Along the Border Areas by using\CIPP Model as an evaluation
guide-line in the aspects of context, input, process and\product."The sample used in this study
consisted of 3 experts from the Non-formal edueation center, 33 project officers, 9 resource
persons and 55 participants which made a total of 100“persons. The sample group were selected
by Stratified Random Sampling. The instruments used for collecting data were the related study
note taking form, the interviewssheet, the ‘observation form and the questionnaire. The statistics

used for analyzing data were percentage, mean and standard deviation.

The results of this study were as follows :

I, The evaluation results of the interaction between the project context and the policy
of the Administration of Non-formal Education, what participants’ need and officers’ acceptance.
The related study note taking form, the interview sheet and the opinion of officer and the

participants evaluated these. The conclusions were as follows :

1.1 The evaluation results by the related study note taking form and interview sheet.
We found that the purpose of this course was consistent not only with the policy of the
Administration of Non-Formal Education but also with what participant need and officers’

acceptance.



1.2 The evaluation results of the officers and participants’ opinion revealed that the
purpose of this course was related with the policy, what participants’ need and officer’s
acceptance with the good evaluation from participants. The result of the group was found that

there were highly positive in the policy, what participants’ need and officers’ acceptance.

2. The evaluation results in term of input factor about the suitability of budget, the
quality of resource persons and officers, the course curriculum, the course schedule and the
proficiency of the equipment. The related study note taking form, the interview Sheet and the

opinion of officers and participants evaluated these. The conclusions were as=follows%

2.1 The evaluation results of the related study note taking, form and interview
sheet. We found that not only the budget was suitable and enough, the resource persons and
officers had high proficiency, the course curriculum andicoutse“schedule were suitable and

effective, and the equipment was also of high proficiencys

2.2 The evaluation results of the (officerssand participants’ opinion .We found that
the budget, the resource persons and officers, ceurse curriculum and course schedule had good
evaluation so this course was passed., The results of grouping consideration, we found 3 groups
with the good evaluation the suitability of'budget, the quality of resource persons and officers, the
course curriculum and ceutse schedule so this course was passed. Only the proficiency of the

equipment had fair evaluation\that mean the evaluation,was not passed.

3. The evaluation results in term of the process about the preparation, the project
process, the methodology and the solutions to solve the problems of the resource persons and
officetsy, The observation form and the opinions of officers and the participants evaluated these.

The conclusions were as follows :

3.1 The evaluation results by the observation form, we found that the preparation,
the project process, the methodology and the solutions to solve problems of the resource persons

and officers were appropriate. That means the evaluation was passed.

3.2 The evaluation results of the officers and participants opinion. We found that
the preparation, the project process, the methodology and the solutions to solve problems of the

resource persons and officers were appropriate, so this course was passed. The results of grouping



@

consideration, found 4 groups with high proficiency that were the preparation, the project process,
the methodology and the solutions to solve problems. These concluded that this course was

passed.

4.  The evaluation results in terms of the product about the application for working
behavior, the knowledge propagation, the effect and the satisfaction. The observation form, the

opinions of officers and participants evaluated these. The conclusion was as follows:

4.1 The evaluation results of the observation form, we found that\the‘participants
could apply their knowledge in their trade-training that meant they could earmn, more money ,
progress in their community, diversify in occupation but also they cotld” propagate their

knowledge or be a resource person in their community.

4.2 The evaluation results of the officers~and participants opinion were divided

into 4 groups. The conclusion was as below :

4.2.1  The evaluation results of tetal consideration about the application of
working behavior, found that the participants could apply the knowledge for working behavior
with good evaluation that means\this“eourse was passed. The results of grouping consideration,
we found 5 groups with fair evaluation,that were the participants could approve their occupation,
secondary occupation andithey could get new occupations by new knowledge. Furthermore, they
could clearly understood aboutthe agriculture and they could progress in their community. On the
other hand, we_found\a group with fair evaluation that was that they could not propagate their

knowledgelorbe a resource person in their community.

422  The evaluation results of total consideration about the knowledge
Propagation that showed the participants could apply their knowledge in their trade-training to a
fair level. That means the evaluation was not passed. The results of grouping consideration, we
found 3 groups with fair evaluation that were the participants could progress in their community,
diversify in occupation and they could propagate their knowledge or be a resource person in their
community, that means the evaluation was not passed. Furthermore, we found a group with low
evaluation that was the participants could write and conclude their new knowledge to their
community. From that point, they could pass their new knowledge to everybody by using the

community’s radio with the lowest evaluation.



4.2.3  The evaluation results of the effects were analyzed in 2 ways that were

positive and negative effects. Of the positive effects, the results of total consideration, found that
the participants were affected with good evaluation. That means this course was passed. The
results of grouping consideration, we found 3 groups with the good evaluation that were the
participants were able to apply their new knowledge to improve their income, the communities
had improved their economy, the participants could apply their knowledge and create
employment in community enterprise and promote new jobs. That means this couirse, was passed.
Furthermore, we found 2 groups with the fair evaluation that were the participantsicould create
their new network and promote new careers, and they could find the*budget to improve the
community’s The result of total consideration on the negativé\effects, found that the participants
were not affected at low level, that means the evaluation waswpassed. The results of grouping
consideration, we found 2 satisfactory groups that were that thisscourse made the participants lose
other opportunities or affected their time. That means.this,course didn’t affect the participants or

make them loss opportunities to do anything.er, lose their time.
4.2.4  The evaluation results of the satisfication showed the participants were

satisfied to a fair level. That“means the evaluation was not passed. The result of group
consideration found that\théte was high the satisfaction from the officers, the course curriculum
and the process training\And'we'found 3 groups with the fair level that were the satisfaction from
site, time and equipmenty, They were fairhad a fair satified that means the evaluation of this course
had failed., But fon, gtouping consideration, we found 3 items, with a high score, which were
application for werking behavior, positive and negative effects. And one fair group that was
knowledge propagation. For total consideration about the satisfaction of this course, we found 3
groups with high level, that were the satisfaction from officers, the course and the process
training. And we found 3 groups with fair level that were the satisfaction from site, time and

equipment.



